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PRIVATE SECTOR 
FOUNDATION UGANDA (PSFU)

ABOUT

Key Mandate

Mission

Vision
To be the national lead partner in 
Private Sector development

To enhance Private Sector Competi-
tiveness through improving capacity 
for evidence driven policy advocacy 
and enhanced Business Development 
Services.

•  Carry out policy research and 
advocacy on behalf of the private 
sector to improve business environ-
ment.

•  Undertake capacity building of the 
private sector.

•  Strengthen partnerships at national, 
regional and international level.

•  To strengthen the PSFU institu-
tional structures to meet the 
needs of members

•  To advocate a business envi-
ronment that is conducive for 
sustainable enterprise growth

•  To support members, build their 
capacity for global business 
competitiveness

Strategic Objectives

Private sector Foundation Uganda (PSFU) is Uganda’s 
umbrella body for the private sector made up of over 240 
Business Associations, Corporate bodies and the major 
Public Sector Agencies that support private sector 
growth. Since its founding in 1995, PSFU has served as a 
focal point for private sector advocacy as well as capaci-
ty building and continues to sustain a positive dialogue 
with Government on behalf of the private sector. PSFU is 
also Government’s implementation partner for several 
projects and programmes aimed at strengthening the 
private sector as an engine of economic growth in 
Uganda.

PSFU's competitiveness agenda is driven by the urge to 
increase private investments and productivity. These two 
are supported by a robust business environment that 
attracts and protects investment capital. The  business  
environment  is  better  where  there  is: effective  govern-
ment,  efficient  markets,  and  strong human develop-
ment. The Ugandan private sector appreciates the 
Government of Uganda is moving steadfast to establish 
such an environment and both local and Foreign Direct 
Investments have taken advantage of the stable busi-
ness environment. 

The foundation is also the focal point for the East African 
Business Council and the COMESA Business council. Using 
this platform, PSFU has spearheaded the Trade Policy and 
Trade Development agenda on behalf of the Uganda 
business community, directly engaging with regional 
policy platforms.

Construction of the Uganda Business Facilitation Centre 
(UBFC) managed by CEDP. This is a 16 level offices block 
on plot 1 Baskerville Avenue, Kololo.
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List of Acronyms

CUSP          Civil Society in Uganda Support Progamme

DFID           Department for International Development

GDP            Gross Domestic Product

GES             Gender Equality Seal Certification Programme

Zusammenarbeit (GIZ) GmbH

GoU            Government of Uganda

ICT               Information & Communications Technology

KACITA      Kampala City Trader’s Association

KCCA          Kampala City Council Authority

MSME         Micro, Small and Medium Enterprises

NARO        National Agricultural Research Organisation

NDC            Nationally Determined Contributions

NPL             Non-Performing Loans

NSSF           National Social Security Fund

PPDA          Public Procurement and Disposal of Public

Assets Authority

TUNADO  The Uganda National Apiculture

development Organisation

UDB            Uganda Development Bank

UEPB          Uganda Export Promotion Board

UIRI             Uganda Industrial Research Institute

UMA           Uganda Manufacturers Association

UNBS         Uganda National Bureau of Standards

UNDP         United Nations Development Programme

UNCST       Uganda National Council for Science and

Technology

UNAS         Uganda National Academy of Sciences

UOSPA       Uganda Oil Seed Producers and Processors

Association

UNCDF      United Nations Capital Development Fund

URA            Uganda Revenue Authority

URSB          Uganda Registration Services Bureau

USSIA         Uganda Small Scale Industries Association

UWEA        Uganda Women Entrepreneurs Association

Limited

VAT              Value Added Tax

WHT           Withholding Tax

NPA             Non-Performing Assets

COVID19   Corona Virus Disease 2019

BACKGROUND 3

Members of one of the farmer groups in Kibaale attending 
an orientation meeting under the SUPP_L project.
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CHAIRMAN’S REPORT

First, I welcome you all to our 24th Annual 
General Meeting (AGM) and thank you for 
setting aside time to be part of this unique 
AGM meeting where we are meeting 
virtually. 

This is the first AGM the new board is holding 
and it is also the first one in the history of 
PSFU to be held virtually. I want to welcome 
you, our esteemed members and particular-
ly the new members that joined us during the 
year. I also wish to thank our partners that 
have increasingly put effort to support and 
grow our nascent private sector especially 
during this very unprece-
dented period of the COVID 
19 pandemic. Special 
thanks to Government of 
Uganda and our develop-
ment partners. I also 
thank you the PSFU 
membership for the 

BUSINESS AND 
ECONOMIC ENVIRONMENT

BACKGROUND

Domestic Debt and its impact 
on Private Sector growth
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Mr. Elly Karuhanga,
Chairman PSFU

commitment to support and grow the 
Uganda economy.
This year has been particularly difficult for 
Uganda and the entire world because of the 
unprecedented Covid 19 pandemic.
Accordingly, the PSFU Board and Staff have 
spent the last one year developing and 
implementing strategies and partnerships to 
support PSFU to stay relevant and achieve 
sustainable growth amidst these challenging 
and unprecedented times. Let me congratu-
late all of us who have remained resilient and 
continue to run our businesses even with the 
many challenges this pandemic has 
presented to us. 

2. 

2. 1

Status on Critical Bills2. 2

1. 

Despite the increase in 
borrowing, Uganda’s debt 
levels remain sustainable 
with low risk of debt 
distress; however, signifi-
cant vulnerabilities are 
evident. Although the multilateral creditors 
have put in place facilities to dampen the 
adverse effects of the COVID-19 pandemic, 
uncertainties relating to the ensuing expendi-
ture pressures, subdued economic activity 
and declining tax revenues, and a possible 
further decline in grants could lead to further 
borrowing on non-concessional terms.

Already government has proposed to borrow 
up to 4.3 trillion from the domestic market 
during the coming year. This will have severe 
implications for commercial lending to the 
private sector. The associated increase in 
interest payments will also be a substantial 
drain on resources that could have otherwise 
been used to finance development.

Laws and regulations are 
necessary to support the 
private sector in way of 
ensuring fair competition 
and supporting industry 
development. The 10th 
Parliament enacted the following bills into law, 
many of which are waiting assent by HE the 
President. 

Debt
1. Background
2. Business and Economic Environment
3. Impact of COVID19 on business
4. Achievements through the year
5. Corporate Governance
6. Outreach and Engagement
7. Future Plans 

Hon Dr. Elly Karuhanga,
Chairman PSFU



The economic outlook is very uncertain 
largely because of the unpredictable intensity 
and duration of the COVID-19 pandemic. The 
pandemic could persist beyond the second 
half of 2020 or there could be a more severe 
second wave of the pandemic, with adverse 
consequences for the global economy. 
Moreover, a longer than anticipated decline 
in economic activity could lead to more 
permanent business closures and high levels 
of unemployment. 

Other downside risks to global economic 
activity include high debt levels in Emerg-
ing Markets and Developing Economies 
(EMDEs) and heightened currency depreci-
ations in these economies, in part driven by 
the widening current account deficits which 
could lead to debt distress. Escalating 
geopolitical and trade tensions between 
the United States of America and China on 
multiple fronts, as well as wide social unrest 
could negatively affect growth. On the 
upside, a stronger economic scenario 
could unfold if, for instance, economies 
reopen with minimal spread of the virus, or 
if a vaccine or effective treatment is availa-
ble soon.

REFLECTIONS ON THE 
ECONOMY – IMPACT OF 
COVID19 ON BUSINESSES
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PSFU launch of Tugobe Corona Wear A Mask Campaign in October 2020

3. 
These include, Local content bill 2018, which is 
required to enforce the local content/ BUBU 
policy, Coffee Bill which is key to addressing 
standards in the coffee value chain, the Land 
Lord Tenants bill meant to harmonize the 
relationship between landlords and tenants, 
Cooperative bill to streamline the manage-
ment of cooperatives/EMYOOGA. This will help 
support the formulation of cooperatives and 
how they operate, National Graduate Scheme 
bill, which is very key in fostering a productive 
labour force, National Payment Scheme bill 
which is important in regulating digitalized 
payments, NSSF amendment bill, critical to 
unlock and mobilize more long term savings 
leading to affordable credit in the economy.

PSFU is still advocating for the Government 
Pension Scheme Amendment Bill, Competi-
tion Bill, Fisheries bill, Real Estates bill, Animal 
Feeds Bill, Animal Drugs Bill among others. I 
urge our membership to support PSFU in 
pushing for these bills.

BILLS



On August 24th 2020, PSFU turned 25 years 
and celebration for this great milestone is 
underway. We commend our dedicated 
members for the support; the development 
partners for entrusting us with implementa-
tion of various projects and programs.
(More details on the achievements on the 
annex pages of the report.)

PSCP
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As the easing of the lockdown continues, the 
economy is expected to slowly recover, with a 
slow rebound in both foreign and domestic 
demand. Many consumers are expected to be 
hesitant to resume their previous spending 
patterns, partly due uncertainty about earn-
ings. Moreover, even those whose incomes 
were not affected may increase their need to 
save for precautionary reasons. Furthermore, 
low exports of goods and subdued tourism 
receipts are projected to continue to weigh in 
on economic growth given the weaker global 
demand. 

Therefore, economic growth in Financial Year 
(FY) 2020/21 is projected in the range of 
3.0-4.0%, further increasing to 5.0-6.0% only 
in FY 2021/22 .  The Private Sector has a major 
role to play here especially to assure output, 
growth and employment. 

Additionally, the increasing Non-Performing 
Loans (NPLs) and high lending interest rates 
could delay recovery through ease of access 
to credit. The BOU has steadily reduced the 
CBR, now to 7%. However, the pricing behavior 
of banks seems not to have changed with 
several Banks consistently pricing above the 
industry rate. 
The majority of banks with higher lending rates 
tend to have higher non-performing loans 
(NPLs), a small market share and a large 
number of micro borrowers. While recent 
easing of movement restrictions has improved 
expectations of economic activity and thus 
cash flows, risks of higher interest rates remain 
on account of uncertainty due to the increasing 
rate of COVID-19 infections. According to the 
Bank Lending Survey, banks expect the default 
rates on loans to both enterprises and house-
holds to increase even further in the quarter to 
December 2020. Uganda therefore needs to 
develop its own local long term savings that 
can be used to address oligopolistic tenden-
cies in the financial structure. 

This is the position we have put to Govern-
ment and we demand that the NSSF Amend-
ment bill be duly passed to allow for this.
Annual headline and core inflation that had 
been contained over the past 3 years rose in 
June and July 2020, driven largely by hiked 
transport fares in response to government 
issued standard operating procedures for 
public transportation aimed at containing 
further spread of the COVID19 pandemic and 
the increases in prices of imported consumer 
goods as a result of higher taxes intended to 
support the import substitution strategy.

“Uganda needs to 
develop its own local 
long term savings that 
can be used to address 
oligopolistic tendencies 
in the financial struc-
ture. ”

“Inflation that had 
been contained over 
the past 3 years, rose 
in June and July 
2020, driven largely 
by hiked transport 
fares in response to 
government issued 
standard operating 
procedures.”

ACHIEVEMENTS IN 2020

25 YEARS OF EXCELLENCE 

4. 

4. 1



Stimulus
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PSFU attracted and continues to strengthen its 
partnership with Mastercard Foundation to 
implement the Young Africa Works Strategy 
that aims to create 3 million work opportuni-
ties for young people over the next five years. 
PSFU is the Anchor Partner to the Mastercard 
Foundation, and under a subsdiary agree-
ment signed with Government of Uganda is 
required to coordinate all other Young Africa 
Partners (currently seven organisations) in 
implementing their interventions that contrib-
ute to the 3 million job target. Under the 
partnership, two projects are already at 
implementation level; these are:
 
(i) The US$41M Young Africa Works Ugan-
da-Enhance the Lead Firm Structure for Youth 
employment and 
(ii) the US$8.3m PSFU COVID-19 Economic 
Recovery, Resilience and Response Fund. 

During the year, PSFU strength-
ened its partnerships with the 
World Bank by continuing to 
implement successfully the 
existing 4 development projects 
funded by the World Bank.

Plans for additional interventions aimed at 
improving the business environment even 
more are way and should be concluded 
during the new year. 

During the lockdown in 
March 2020, PSFU took the 
lead and engaged with 
Government to ensure that 
Government priorities are 
focused towards resuscitat-
ing the economy through supporting the 
private sector enterprises to stay afloat 
during the pandemic. PSFU engaged H.E the 
President, and the Ministry of Finance and 
presented a package of interventions that 
were aimed at saving lives of the people and 
resuscitating businesses. Together with the 
Ministry of Finance, a number of measures 
were collaboratively developed and institut-
ed by Government. These included:

During the year, the PSFU and European Union 
commenced a collaboration under the SB4U 
to advocate for a favourable business envi-
ronment and investment promotion between 
Uganda and European Union. Under this 
initiative three binding constraints namely 
Access to Finance, Skills & Attitude and 
Governance & Corruption have already been 
identified and a project under the GreenUp is 
being set up to respond to these constraints.

4.2.3.   European Union

4.2.2.  Mastercard Foundation: 

4.2.1.  World Bank: 4.3.1.  Stimulus Package for the 
private Sector in light of COVID 19. 

Strengthening Existing Partnerships 
and Attracting New Ones4. 2 Policy and Advocacy4. 3

Deferment of Corporate Income Tax or 
Presumptive tax for Corporations and Small, 
Medium Enterprises (SMEs) until September 
31st worth 14 billion shillings. 

Deferment of PAYE by sectors affected includ-
ing manufacturing, tourism and floriculture 
worth 66 billion shillings.

Waive interest on tax arrears worth 50 billion 
shillings  

Provision for Tax Deductibility of Donations for 
the Corona Virus Response.

Expediting of Payment of outstanding VAT 
refunds worth 120.53 billion shillings

Waiving limitations on restructuring of credit 
facilities

Encouraging the reduction of Mobile Money 
and other digital Transactions fees that are 
charged by Mobile Network Operators and 
commercial banks

Providing exceptional liquidity assistance for a 
period of up to one year to Supervised Finan-
cial Institutions that may need it

Recapitalization of UDB by 1 trillion shillings 
and 

Creation/ extending of financial support to 
SMEs through MFIs
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4.3.2.  FY 2020/21 Post budget dialogue

4.3.3.  FY 2020/21 Budget Analysis

4.3.4. Private Sector Platform for 
Action 2020

During the period, PSFU with partnership with the Ministry of Finance Planning and Economic Devel-
opment, Uganda Revenue Authority and Bank of Uganda conducted a virtual post budget dialogue 
in June 2020, to sensitize the private sector and public about the opportunities for young people in 
the budget.  The event attracted a viewership of 5 million people both on social media and TV audi-
ences. This process, kick started the FY 2021/22 budget process and subsequent dialogues were held 
in all the sectors of the PSFU.

The Private Sector Platform for Action (PFA) is the main policy document for the private sector. It 
captures all the policy proposals as developed by the PSFU sectors and the Board. This guides the 
advocacy process. During the period, the PFA, 2020 was developed and designed as an electronic 
document which was circulated to the policy makers and applauded to the PSFU website for access 
to all stakeholders. 

The PSFU conducted a budget analysis of the FY 2020/21 budget, and managed to continue with its 
good performance in terms of advocacy with 80 percent of the private sector policy proposals 
considered in the Budget by Government. The presentation also emphasized the need to align the 
national budget to COVID 19 implications. The graph below shows the trend of PSFU success in terms 
of advocacy. 

Trend of  Private Sector Proposals VS Govenment Responses (%)

Source: PSFU policy advocacy unit



Recently, the Ministry of Health changed the 
policy on mandatory testing for cargo 
transporters and imposed a USD65 fee per 
test to every cargo truck driver. This wors-
ened the already high cost of cargo from 
200USD to USD300 per cargo truck. PSFU 
through our National Logistics Platform 
(NLP) developed a position which was 
discussed and agreed with the Ministry of 
Health. Consequently, the test fees have 
since been reduced to USD 50 and other 
innovative test kits which are considered 
cheaper are now nationally recognized and 
used. More discussions are ongoing with an 
objective of reducing the costs to below USD 
20. Consequently, transportation has now 
eased up at the Border with Kenya.

• FIATA Diploma in International Freight 
Forwarding. 26 Ugandan trainers accredited 
by Federation of International Freight 
Forwarders Association.

•  Self-regulation bill (The Freight Logistics 
Practitioners Management Bill). Private 
sector led by FEAFFA is working closely with 
MoWT to domesticate the self regulation Bill 
in Uganda. Currently working on the Regu-
latory Impact Assessment of the proposed 
Bill.

• Engagements with Shipping lines and ICDs 
to get blanket waivers on storage, Demur-
rage and detention. Efforts were positive. 
Shipping lines and ICDs resolved to engage 
shippers on a case by case basis. We have 
cases of shippers which have got upto 70% 
waiver.
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The URA embarked on the implementation 
of the EFRIS and its expected start date was 
1st October 2020. The objective of this system 
is to ease in tax administration and also 
widen the tax base through closing tax 
leakage.  However, the member in the busi-
ness community raised issues regarding its 
implementation as it was going to increase 
the cost of production and also cause 
unnecessary delays. PSFU engaged with URA 
on this, and it was agreed that;

Kenya Uganda

Because of the Covid 19, 
substantial resources are 
required to respond to the 
challenge by of controlling 
the spread, help business to 
recover, grow and build 
resilience. 

Government implored the business communi-
ty to support efforts in responding to Covid 19. 
Individual companies raised Ushs32bn both in 
cash and kind to support this effort. I thank you 
so much for responding to the Government 
call. 
In addition, PSFU on its own mobi-
lized support from development 
partners particularly the Master-
card Foundation and secured 
another US$8.3m (Ushs 
32bn) to supplement 
Government effort. 

$$

4.3.5.  Contribution to the national  
COVID19 response effort 

4.3.6.  Tax policy issues and proposals

During the period, PSFU presented tax policy 
issues and proposals to the Ministry of 
Finance Planning and Economic Development 
in contribution to the FY 21/22 budget. Several 
proposals were agreed upon. 
The PSFU was invited to make a statement on 
the next FY budget strategy which outlines the 
priority areas for consideration in the budget 
but also how it aligns itself with the COVID 19 
realities and the NDPIII. The PSFU paper con-
centrated on measures that save lives of 
business, people, supports business recovery 
and ensures self-sustenance through import 
substitution and progressive tax regimes. 

4.3.7.  The National Local content bill, 2019

The National Local content bill, 2019 was 
passed by Parliament and presented to H.E the 
President for assent. The President returned this 
bill to Parliament with a range of questions that 
we were asked to respond to. We reverted to 
you members and we have since assembled 
the private Sector response and submitted to 
Parliament. We hope this paper can guide the 
subsequent discussions on the bill.

4.3.8.  National Logistics Platform

4.3.9. Implementation of the Electronic 
Fiscal Receipting and Invoicing Solu-
tion (EFRIS) 

i. Implementation date pushed to 1st Janu-
ary 2021 and

ii. A committee composed of the members 
in the private sector and URA constituted to 
discuss the implementation modalities



Due to the lockdowns, 
PSFU innovated and 
introduced and held the 
very first e-conference 
world over- COVID 19 
business preparedness.  
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Fellow members, growth and deepening of 
our membership is a core mandate of PSFU. It 
is for members that we stand and all mem-
bers ought to stand with us because the 
delivery of our mandate demands that we 
consolidate our membership.  Throughout 
the year, we were able to increase our mem-
bership to 245 members. This is up from 240 
the previous year. 

Our recruitment drive has remained alive to 
the fact that members must see value in 
belonging to PSFU as reflected in policy 
advocacy and business development sup-
port. This is why we have taken caution 
against fast expansion and concentrated 
more on deepening our membership through 
service provision. 

This is the reason member satisfaction 
surveys are regularly done. We have also 
been careful not to cannibalize our own 
members because we want you, the PSFU 
members, to manage and support your own 
members through your respective associa-
tions. 

Our effort as PSFU remains to strengthen 
business associations so that they can 
execute their mandates in a more organized 
and formal manner. Our philosophy is that 
once you members have good governance 
and improved service delivery to your mem-
bers, then you are able to consolidate your 
membership with us at PSFU.

245
Members

The URA embarked on the implementation 
of the EFRIS and its expected start date was 
1st October 2020. The objective of this system 
is to ease in tax administration and also 
widen the tax base through closing tax 
leakage.  However, the member in the busi-
ness community raised issues regarding its 
implementation as it was going to increase 
the cost of production and also cause 
unnecessary delays. PSFU engaged with URA 
on this, and it was agreed that;

As the easing of the lockdown continues, the 
economy is expected to slowly recover. The 
economic outlook is rather uncertain, largely 
because of the unpredictable intensity and 
duration of the pandemic. I therefore urge the 
private sector to remain resilient and frugal as 
we sail through these turbulent times.

Dear Members, during the period, the Ministry 
of Trade Industry and Cooperatives invited the 
PSFU to present comments leading to the 
development of the National Import substitu-
tion strategy. After thorough consultation 
among the members of the business commu-
nity, the paper was submitted to Government 
to inform the development of this strategy. It 
focused on the key identified sectors and 
strategies that can be leveraged to optimize 
the available opportunities while addressing 
the weakness leading to overcoming the 
existing threats. 

During the period, PSFU held a series of meet-
ings with National Planning Authority to 
develop the NDP III. The plan was developed 
and it follows a program based approach 
which is considered effective in breaking silo 
operations within stakeholders. Among the 18 
programmes of the plan, the private sector is 
expected to contribute to 16 different 
programs. PSFU managed to influence for a 
specific program of private sector develop-
ment and through the Private Sector Working 
Groups. 

4.3.11.  Virtual engagement with our 
members

4.3.10. Private Sector engagement in 
the development of the National 
Development Plan III (NDPIII) 

Membership Development and 
Capacity Building

4. 4

10 million viewers on TV 

12 million tweets (Trending No.1 hashtags 
#PSFUEcon2020 #COVID19UGRecovery)

5 million followers on Facebook & YouTube

Expediting of Payment of outstanding VAT 
refunds worth 120.53 billion shillings

2,000 comments & questions

3,000 participants registered via zoom 
webinar link

i. Implementation date pushed to 1st Janu-
ary 2021 and

ii. A committee composed of the members 
in the private sector and URA constituted to 
discuss the implementation modalities

This 2 days e-conference attracted;
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While we continue to mobilize increased 
support for our members, we still have a 
challenge of some of you not meeting your 
obligations on annual subscriptions to PSFU 
on time. Let me use this opportunity to call 
upon you our valued members to recom-
mit yourselves to PSFU by making your 
annual subscriptions as required and on 
time.  

Our mandate as PSFU can only be executed 
with full commitment by you members 
through the time you commit to this organ-
isation, but also through the subscriptions 
you make. In addition, while I appreciate 
the tough business conditions we all con-
tinue to sail through, it is only until we pull 
together that we can strengthen our voice 
for advocacy, be able to engage the gov-
ernment and ensure an improved business 
climate, as well as match our other poten-
tial partners across the region and beyond.

Following the annual needs assessment, busi-
ness member associations had indicated they 
needed trainings in areas of Resource mobiliza-
tion, membership development, Fundraising, 
Policy and Advocacy, Leadership and Govern-
ance for Association Boards. I am happy to 
inform members that 42 of our member associ-
ations have attended trainings in Resource 
Mobilization, Membership Development, Lead-
ership and Governance trainings Policy Advo-
cacy. I will therefore implore members particu-
larly our Business Members Associations to 
participate in such trainings. 

4.4.1.  New members of PSFU

4.4.2.  Membership Retention and 
Service Delivery

4.4.4.  Member trainings

4.4.3. A call for member subscriptions

5 new members have joined PSFU. These are; 
Ambulance Africa, The Innovation Village, 
Uganda Cargo Consolidators Association, 
Uganda Association of External Recruitment 
Agency and Heifer International.  
I take this opportunity to welcome  all of them 
and urge our secretariat to induct, train and 
involve them in the various activities includ-
ing sector committee work and association 
governance trainings. Let me further inform 
our members that you can only benefit from 
your membership at PSFU if you get involved 
in the various activities we offer among which 
are; policy consultations, lobby and advoca-
cy with policy makers, training and capacity 
building for enterprises and member associ-
ations.

PSFU has retained 100% of its fast growing 
membership on account of this varied range 
of services. PSFU Board and management 
have made several visits to Companies and 
Member associations to understand the 
challenges they continue to face, but also 
use these visits to help members appreciate 
key sector positions. The members visited 
include; Data mine Business Institute, Inno-
vation System & Cluster Programme, Bugan-
da Royal Institute of Busi-
ness & Technical Education, 
Enterprise Uganda, Uganda 
National Association of 
Private Hospitals, Post Bank 
and EXIM Bank. Because 
this is an ongoing activity, 
the membership depart-
ment will continue to 
organize member visits to 
several members.



28
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We have further built our Human Resource 
capacities to improve service delivery to our 
members. Various key positions at the Director 
level have now been recruited including Finance, 
Human Resource and Results. We have also 
recruited a Director Policy and Business Develop-
ment, a position that fell vacant in October; we 
hope to recruit sector managers by February 
2021 as per the recommendation in the strategic 
plan. We have also recruited the Project Director 
for the Lead Firm Structure project and the 
Project Manager for the COVID 19 Economic 
Recovery and Resilience Response Project under 
the MasterCard Foundation docket to manage 
the on-going programs. Several staff at various 
levels has also been recruited. In total PSFU has 
had an additional 22 staff to its Human resource 
base. The goal is to enhance the internal capaci-
ty and ensure that the bottlenecks which were 
previously encountered in terms of procedures 
are cured. 

Under this program, the Mastercard Founda-
tion stood with the people of Uganda and 
extended immediate relief, recovery and 
resilience interventions to counter the impact 
of COVID-19. It is a commitment of US$8.3m 
(equivalent to Ush31bn) all from the Master-
card Foundation’s COVID-19 Recovery and 
Resilience Program to; 

The program has since its inception in June 
2020 delivered 100,000 medical face masks, 
2,000 protective suits, 1,300 gun thermome-
ters, 2000 face shields. The program is also in 
the process of delivering 1000 medical beds, 
1000 medical mattresses, 1000 pairs of bed 
linen and 30,000 PCR test kits by December 
2020. The collaboration with UNBS, UHF and 
NPA is already underway while 136 MSME that 
applied for support are being evaluated. 

This $41m Intervention co-implemented with 
Mastercard Foundation aims to create digni-
fied and fulfilling work for 281,960 direct jobs 
for young women and men and another 
269,739 indirect jobs for other Ugandans. The 
intervention focuses on creating, maintaining 
and sustaining growth in job markets through 
strengthening the capacity of actors to 
efficiently produce and sell their goods and 
services in expanded markets, developing 
new diversified financing mechanisms as well 
as growing the capacity of business leaders 
and their support service providers to 
manage and expand their enterprises. This 
intervention will span 5 years (November 2019 
– December 2024) and is premised on inno-
vation, co-creation, disruption and scaling. 
PSFU is challenging businesses and youth 
entrepreneurship to generate employment 
through change of attitude and working 
towards markets through lead firms. This 
transformative intervention will also transition 

4.4.5.  Staffing at PSFU

We have continued to improve our Systems 
and processes at the secretariat to ensure we 
respond faster to member needs.

4.4.6.  Systems Alignment 

4.4.1.  New Projects in 2020

4.5.1.1. The Young Africa Works Uganda
-Enhance the Lead Firm Structure for Youth 
employment 

4.5.1.2.   PSFU Covid-19 Economic Recov-
ery, Resilience and Response Program

Projects4. 5

Procure 30,000 PCR (Ppolymerase Chain 
Reaction) test kits for use by the COVID-19 
National Taskforce.

Purchase Personal Protection Equipment 
(PPE) and other critical items for frontline 
workers in the fight againstCOVID-19. 

Support the enhancement and adaptation of 
standards and quality certification and 
management by Uganda National Bureau 
Standards (UNBS) and qualifying private 
laboratories to improve the quality of goods 
for domestic and export markets.

Support Uganda Healthcare Federation to 
develop a digitised quality assurance system 
for the standardisation of services in private 
medical facilities across the country. 

Support qualifying enterprises whose opera-
tions have been affected by COVID-19 to 
survive and thrive in new and existing local 
and international markets.

Support government, through the National 
Planning Authority, to develop a post-COV-
ID-19 recovery and growth strategy.

Micro Enterprises to Small Enterprises. So far 
Seven Lead Firms have been on boarded with 
about 50,000 jobs planned.  



SB4U

PSFU Annual Report 2019/2012

Private Sector Foundation Uganda (PSFU) in 
partnership with GIZ Energizing Development 
(EnDev) Uganda started a project to support 
the off-grid solar and cook stove sectors to 
help businesses and households survive the 
COVID-19 crisis and increase resilience. This 
project will run from November 2020 – March 
2021. The objective is to support the cooking 
energy and off-grid solar sector to survive the 
COVID-19 crisis and increase their resilience to 
external shocks. The project is intended to 
benefit the following categories:

The Private Sector Foundation Uganda (PSFU) in 
partnership with the United Nations Population 
Fund (UNFPA) seeks to bring selected corporate 
companies together to prevent and respond to 
GBV through supportive private sector work 
policies and structures. This is a short 
programme for 3 months aimed at boosting 
productivity and economic gains in individual 
businesses and throughout the Ugandan econ-
omy.

PSFU in partnership with Energizing Develop-
ment (EnDev) GIZ Uganda is implementing 
the Last-Mile RBF pilot. The Last-Mile RBF pilot 
is funded by United States Agency for Interna-
tional Development (USAID) and Swiss 
Agency for Development and Cooperation 
(SDC). 
The project’s objective is to increase energy 
access through Solar Home Systems (SHS) to 
last-mile households in Uganda by incentiviz-
ing off-grid solar companies to develop 
sustainable business models towards reach-
ing the last mile. It is our plan that this 
Last-Mile RBF pilot will provide economic 
incentives to solar companies SHS to expand 
reach into more rural and remote areas that 
are associated with prohibitive barriers in 
terms of higher costs and risks.    

Solar Companies

Biomass Cookstove companies

Associations & Training entities

This is an advocacy platform 
that I Co-Chair with the EU 
Ambassador. It has been set up 
to advocate for favourable a 
Business environment and investment promo-
tion between Uganda and European Union. PSFU 
has agreed an implementation structure with 
EU, for this platform with up to 3 Million Euros 
approved to directly support Platform activities. 
The SB4U is focused on addressing the binding 
constraints to competitiveness as highlighted 
by both the local private sector and the EU 
business community.

With a new name proposed as SG+ - mean-
ing Skills and Governance Plus; this project will 
focus on supporting Skills & Attitude as well as 
strengthen Governance. (5 million Euros)

(i)    In particular it will fund a Ready to Work 
Graduate Training program targeting fresh 
graduates and placing them in companies for 
a period not exceeding 6 months while equip-
ping them with attitude related skills. 

(ii)    Under Governance; there will be two 
interventions which will include training in E - 
Procurement for Companies in response the 
rollout out of the e- procurement system by 
PPDA. And a Private Sector Led Corruption 
Facility which is a tool for allowing the private 
sector share their experiences and encounter 
with Corruption tendencies while undertaking 
business with Government. A Corruption 
reporting Facility will be established to help 
fight the vice.

Our inaugural Board meeting was held earlier 
this year to guide the preliminary operations 
and structural setup. Meanwhile PSFU has 
worked with the EU to identify areas of support 
during the post COVID 19 period. These cover 
areas of business financing, export promotion 
and skills training.

4.5.1.3.1.   Sustainable Business for 
Uganda Platform (SB4U) 

4.5.1.4.1.  COVID-19 Economic 
Relief Fund for the Off-Grid 
Solar and Cook Stove Sector

4.5.1.4.2.   Last-Mile Results 
Based Financing (RBF) Pilot.

4.5.1.3.2.  Green up Project

4.5.1.3.  PSFU Collaboration with 
the European Union (EU) 4.5.1.4.  GIZ Supported Projects

4.5.1.5. UNFPA Supported Corporate 
Collective Against Gender Based 
Violence (CCAG)
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Some key project milestones reached: 

1. Set up 9 demonstration sites on beef fattening 
supplementary feeding on 9 nucleus farms in 9 
districts.
2. Recruited 10 Trainer of Trainees to train 20 
farmer groups at the demonstration sites.
3. Supplied 1,000 bags of pasture planting 
materials and 300 kg of legumes to 8 demon-
stration sites for the establishment of fodder.
4. Established over 60 acres of pastures and 
legumes on the demonstration sites.
5. Rehabilitated grazing paddocks for semi-in-
tensive beef fattening system in 3 demonstra-
tion sites.
6. Prepared over 150 tons of silage and above 
400 hay bales on some three demonstration 
site.

The Project has 5 Components: 
(i) Land Administration Reform 
(ii) Business Registration and Licensing 
Reforms 
(iii) Tourism Competitiveness Development 
(iv) Matching Grant Facility and 
(v) Project Implementation. 
The project is implemented by seven Ministry 
Departments and Agencies. However, the 
overall coordination of the Project lies with 
the PSFU through a Project Coordination Unit 
(PCU). 

The Project has progressed well and overall 
PDO and implementation are rated satisfac-
tory. The rating is reflected in the progress 
towards attainment of the PDO indicators and 
the sustained improvement in the implemen-
tation of the key activities. 

The START Facility is implemented by the PSFU 
in partnership with United Nations Capital 
Development Fund (UNCDF) and Uganda 
Development Bank Ltd. The START Facility is 
designed to support the implementation of 
the food security and nutrition component of 
the Development Initiative for Northern 
Uganda (DINU) programme by improving 
access to finance for Small & Medium Enter-
prises (SMEs) engaged in agricultural value 
addition in Northern Uganda.

The Support to Agricultural 
Revitalization & Transforma-
tion (START) Facility is a 
blended finance facility providing a custom-
ized mix of business development services, 
project development and finance, structuring 
services, and financial products in the form of 
concessional and zero interest loans, techni-
cal assistance grants and partial credit 
guarantees.

This project aims to increase 
access and uptake of supple-
mentary feeding and targets 
beef value-chain actors in the 
Ugandan cattle corridor and 
runs from August 2019 until 
June 2021. 

Principally we are working in 10 Disease Control 
Zones (DCZ). Selected districts in DCZ 1 include 
the following: Kiryandongo, Kyankwanzi, Masin-
di, Nakaseke and Nakasongola, while DCZ 2 
includes: Lyantonde, Mubende, Kibaale, Kiruhu-
ra and Isingiro. The target project beneficiaries 
are the: 

(1) Large-scale beef farmers, 
(2) Small-scale beef producers and 
(3) Women and Youth entrepreneurs. 

Our Implementing partners include; Robran 
Holdings Limited, Livestock Development 
Forum, The Green Elephant –VOF, College of 
Agriculture and Environmental Sciences –Mak-
erere University, Uganda Women Entrepreneurs 
Association Limited and Uganda Beef Producers 
Association.

CEDP is financed by World Bank - IDA credit in 
the amount of SDR 66.1 million equivalent to 
US$100 million and US$2.5 million Government 
of Uganda (GoU) contribution. The Project 

4.5.2. Existing Projects

4.5.1.1. Competitive and Enterprise Develop-
ment Project (CEDP) 

4.5.1.2. Support to Agricultural Revitaliza-
tion and Transformation (START) 

4.5.1.6. Promote Supplementary 
Feeding (SUPPL-F) project of the 
(MOBIP) Programme

In May 2020, the Small Business Recovery 
Fund (SBRF) was launched in response to the 
impact of COVID-19 on SMEs

• 55 applications were received, 17 shortlisted 
and 9 are in the pipeline for support

Development Objective is to improve the 
competitiveness of enterprises in Uganda by 
providing support for: 

(i) The implementation of business environ-
ment reforms, including land administration 
reform; and 
(ii) The development of priority productive 
and service sectors.
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Supporting the development of 
community based pic/micro 
hydro schemes in hard to reach 
areas;

Facilitating the institutional 
development and strategic 
framework development of the 
Uganda Solar Energy Associa-
tion;

Facilitating the formulation and 
implementation of various 
training interventions for accel-
erated certification of electrical 
wiremen
The Project will end on 31st 
December 2021.

This project became effective in October 2016 
and ended in September 2020. The project 
development objective was to reduce both:

(i) the economic burden on households and 

(ii) the negative impacts on the environment, of 
the inefficient use of solid biomass fuels for 
cooking by fostering sales and adoption of 
cleaner and more efficient cooking technolo-
gies. Activities under this project included; 

In May 2020, the Small Business Recovery Fund 
(SBRF) was launched in response to the impact 
of COVID-19 on SMEs.

• 55 applications were received, 17 shortlisted 
and 9 are in the pipeline for support

• Total project requirement financing is UGX. 
613,335,600 including UGX. 354,000,000 in 
reimbursable grants from START facility

Managing a Distribution Challenge Fund: The 
fund provided working capital and transaction 
cost support in the form of competitive grants 
to help both existing and new commercial 
distributors of eligible improved cook stoves. A 
total of 73,525 improved cook stoves were 
distributed by 8 participating consortia and the 
grant fund of US$2.2 million was fully utilised.

PSFU implemented the following assigned tasks 
during the period March 2016 to date;

UNDP invited PSFU to Co-lead the SDG Impact 
Initiative in Uganda and I agreed to lead this on 
behalf of the private sector. We have now 
participated in developing the SDG Investor 
Map, a tool that provides market intelligence for 
private sector investors. We intend to use this to 
translate country level SDG gaps and priorities 
into private sector investment opportunities 
across sectors. The other three programmes at 
PSFU that are being supported by UNDP include;

Several companies (up to 45) have now 
signed on to the GES Seal to commit them-
selves in fulfilling the above attributes in order 
to drive productivity and competitiveness. I 
want to congratulate all those companies 
that have come through on this programme 
and encourage others to do so. Currently we 
have a Technical team that mobilizes the 
private sector towards signing on to the seal 
and to get companies understand Agenda 
2030 and the 17 SDGs and how businesses 
can identify and seize opportunity for invest-
ments.

4.5.1.3. The Uganda Clean Cooking 
Supply Chain Expansion Project 

4.5.2.4.  PSFU Component Of The Energy 
For Rural Transformation Project.

4.5.1.5. PARTNERSHIPS WITH UNDP

This programme stems from Goal 
5 of the Sustainable Development 
Goals (SDGs) which is a key pillar in 
the attainment of Agenda 2030 for 
sustainable development. PSFU was invited by 
UNDP to collaborate and mobilize the private 
sector towards fulfilling the targets under this 
Goal by observing and entrenching the follow-
ing attributes in the overall business agenda 
for companies.

4.5.1.5.1.  The Gender Equality Seal - Certi-
fication Programme

(a)

(b)

(c)

• Eliminating gender-based pay gaps 
• Increasing women’s roles in decision
-making
• Enhancing work-life balance 
• Enhancing women’s/men’s access to 
non-traditional jobs
• Eradicating sexual harassment and 
sex-based harassment at work
• Using inclusive and non-sexist 
communication 

• Total project requirement financing is UGX. 
613,335600 including UGX. 354,000,000 in 
reimbursable grants from START facility
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The new programme is being implemented in 7 
districts; Arua, Kitgum, Amudat, Tororo, Kasese, 
Kyegegwa and Kampala. We are already work-
ing with Uganda Women Entrepreneurs Associa-
tion Limited (UWEAL) and Uganda Chamber of 
Mines and Petroleum (Women in Mining Chap-
ter) to develop capacities to Train Trainers in 
combating and eliminating GBV and VAWG.

Association governance training 
series have been reviewed to 
help our business association on 
governance, policy advocacy 
and training of their members, 
this is now being rolled out for all 
our members to benefit.

The NDC Support Programme is partnership  
signed between, UNDP, MFPED, PSFU and the 
Ministry of Water and the Environment, with  the 
objective to support the private sector in miti-
gating the effects of Climate Change in line with 
the Paris Agreement. The role of PSFU includes 
developing a business case for the private 
sector to engage in climate mitigation and 
adaptation actions and mobilizing the private 
sector to participate in climate actions. A 
number of trainings were held through last year 
to help the business community understand the 
effects of Climate Change and how to manage 
them. A business case report was developed 
and shared with UNDP towards the end of last 
year. This is a three year programme that 
started in 2018. 

Currently we are mobilizing the Uganda 
private sector to finance green investments 
and lay capital in a manner that will help us 
meet the SDG targets. This will be accom-
plished by sensitizing the business communi-
ty about the various indicators that will be 
monitored towards these targets. 

PSFU is committed to work with everyone in 
identifying investment gaps, and through our 
advocacy efforts, work with government to 
establish and maintain a conducive business 
climate that shall deliver an efficient and 
competitive private sector - one that will help 
in identifying opportunities, create descent 
jobs and spur growth.

This programme is a partnership between PSFU 
and UNDP and is intended to support the fight 
against Gender Based Violence (GBV) and 
Violence Against Women and Girls (VAWG). 
Under this partnership, PSFU is charged with 
capacity strengthening through training the 
Private sector to prevent and respond to Gen-
der-Based Violence in the workplaces.  During 
the last year,  PSFU was training and empower-
ing rural populations to avert the effects of GBV 
and VAWG. Leaders of Women organizations 
were mobilized to train the trainers, who did a 
swift job over the initial period. PSFU is contract-
ed to implement the programme for 4 years 
from January 2019 to December 2022.  

4.5.1.5.3.  Nationally Determined 
Contributions (NDC) Support Programme

4.5.1.5.2.   Spotlight Initiative to Eliminate 
Violence against Women and Girls

CORPORATE GOVERNANCE
AND BOARD ACTIVITIES5. 

Association governance: 5. 1

01

02

1. Board is now constituted by sectors 
and revisions have been made in the 
memorandum and articles of associa-
tion to reflect this. It was intended that 
this creates efficiency in addressing 
member concerns at sector level.

2. Board Committees were instituted 
with the new Directors  

03 3. New organization structure following 
the new strategic plan is in place with 
new staff filling positions to support the 
structures.

04 4. All staff have been put on perfor-
mance based contracts with appraisals 
undertaken regularly

05 5. Governance Manuals have been 
developed/updated (Procurement, 
Human Resource, Finance)

06 6. Board Charter has been developed 

07 7. Consistent excellent accountability 
demonstrated by clean audit reports 
every year being issued by independ-
ent auditors
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Strengthening the PSFU institutional struc-
tures to meet the needs of members

Advocating for a business environment that 
is conducive for sustainable enterprise 
growth

Supporting members to build their capacity 
for global business competitiveness

During the year, PSFU developed and approved 
a new strategic plan to run for five years 
(2020-2025). This plan was developed with 
input from all our stakeholders including Gov-
ernment and the development partners, but 
with primary input from our membership. The 
theme of our new strategic plan is “Building a 
strong membership through partnerships for a 
resilient and profitable private sector in a 
dynamic environment” with focus on three 
major objectives as follows;

During the year, PSFU has engaged various 
public sector agencies that support the 
growth of the private sector, especially in 
areas of Tourism, Agriculture, Trade & Com-
merce, Health, Oil and Gas, Energy & Educa-
tion. Some cross cutting areas of engagement 
through the have included procurement, 
standards, taxation and business licensing. 
For all our discussions with government, 
position papers have been developed and 
shared with our membership.

The forum formed part of a joint initiative to 
facilitate collaboration between private and 
public actors and partnership between Ugan-
dan and European companies, in the frame-
work of the Sustainable Business for Uganda 
Platform. The event was graced by both H.E 
the President of Uganda and the EU Ambas-
sador to Uganda. We thank the Government 
of Uganda for collaborating with PSFU in this 
regard.

PSFU has organized inward and outward mis-
sions with private sector lead organisations 
from such countries as Tanzania, D.R Congo, 
Saudi Arabia, the UAE, Turkey, India and the 
European Union with prospective partnerships 
in the fields of; Oil and Gas, Construction, Trade, 
Agro- industrialization and Financing  of SMEs.  

PSFU expects all its fast growing membership to 
fully identify with this strategic plan and support 
us throughout its execution.

Strategic Planning for 2020-20255. 3

OUTREACH AND 
ENGAGEMENTS6. 

Business Missions6. 1

Engagement with Public sector 
bodies that support the private sector6. 2

At the regional level, PSFU is 
the focal point for the East 
African Business Council 
and the COMESA Business 
Council. Using this plat-
form, PSFU has spearhead-
ed the Trade policy and 
Trade Development agenda on behalf of the 
Uganda Private Sector by directly engaging 
with regional policy platforms. In the period, 
PSFU led by the Chairman presented a paper 
on the “concerted approaches to tackling 
illicit trade for industry competitiveness in 
COMESA”. 
The COMESA Business Council organized the 
meeting and the paper presented included 
views and ideas from the private sector 
especially the trade core team. This informed 
the policy making process for trade facilitation 
measures within the COMESA region. At the 
EAC regional platform we continue to push for 
improved market access across the region.

Regional representation6. 3

Through our 11 sectors we have been able to 
lead policy engagements and define BDS 
requirements for members. Basing on your 
sector discussions and positions PSFU has been 
able to attract resources to address the various 
sector issues. To date PSFU is host to more than 
10 projects, all aimed at addressing members' 
needs. As Board, we therefore urge all members 
to continue taking part in these sector consulta-
tions, because it is through these that we shall 
address your respective challenges, both policy 
and business development.

Sector engagements5. 2 In line with the Africa-Europe Alliance for 
Sustainable Investment and Jobs, the Euro-
pean Union in partnership with the Private 
Sector Foundation Uganda and the Govern-
ment of Uganda organized the first ever 
Uganda-Europe Business Forum in March 
2020. 
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The PSFU will continue to ensure that mem-
ber’s needs are met to a level that safe guards 
their businesses, livelihood and promote their 
growth. This expected to be achieved through 
our new strategic plan that re-introduces a 
membership department and a re- fuelled 
directorate of policy and Business Develop-
ment which works very closely with the 
sectors. 

The COVID 19 response, recovery and growth 
implementation action plan being developed 
with NPA and aligned to NDPIII, NPSDS and the 
PSFU 5-year strategic plan secures further the 
future of our member interests. 

The PSFU will also continue to consolidate the 
programs that are aimed at supporting the 
private sector and will henceforth, move to 
attract more programs which promote busi-
ness competitiveness. 

PSFU, UMA, Uganda law Society 
and the Bankers' Association 
have collaborated to establish 
the ICAMEK with the overarching 
objective to reduce delays and 
the costs associated with resolv-
ing and settling commercial 
disputes. This will be through arbitration and 
mediation of commercial disputes by highly 
competent and professional (international and 
local) mediators. The centre was launched last 
year and has already established its structures 
including the Governing Council. The centre is 
now mobilizing resources to support its opera-
tions including staff recruitment and systems 
development and the founding associations are 
currently mobilizing support from various 
development partners.

We have had discussions with our regional 
partners that support regional integration with 
particular focus on how PSFU can leverage 
this support to further strengthen our capaci-
ties both at institutional and at enterprise level 
through sectors. 
The functioning of PSFU is now through the 11 
sectors which will gradually transform into 
platforms like The Transport and logistics 
sector has already done. Board has proposed 
and hereby recommends to this AGM for 
endorsement, an additional sector - the 
Creative and Entertainment sector. 
PSFU through these sectors will continue to 
strengthen the engagement of stakeholders 
from government, development partners and 
other private sector actors to help build our 
advocacy capacities and business develop-
ment for SMEs. TMEA has pledged to continue 
support us in this regard. Our new engage-
ment include special attention on 

Promoting safer trade across the borders with 
respect to COVID 19, 

Entrepreneurship and trade support for 
women and the youth, 

Strengthened relationships with regional apex 
bodies.

PSFU is now preparing a proposal for institu-
tional support from TMEA in respect of the 
above three.

(a)

(a)
(b)

(b)

(c)

(c)

International Centre for 
Arbitration and Mediation, 
Kampala (ICAMEK)

6.5
Trademark East Africa (TMEA)6.4

FUTURE PLANS7. 
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17 PROJECTS HAVE BEEN SUBMITTED TO UGANDA DEVELOPMENT BANK FOR FINANCING

IN MAY 2020, LAUNCHED THE SMALL BUSINESS RECOVERY FUND (SBRF) IN RESPONSE 
TO THE IMPACT OF COVID-19 ON SMES. 

OVER 500 JOBS
created, providing 
market for over 
75,000 FARMERS

TOTAL PROJECT SIZE: 
UGX 22,964,323,917

TOTAL PROJECT REQUIREMENT
UGX 613,335,600

SMEs own contributions
UGX12,157,213,044

START Facility
UGX 5,550,535,890

UDB and other sources
UGX 5,256,564,983

53% 24%

23%

Disbursements of UGX 834,057,420 to 3 SMEs.
Post investment BDS to 2 SMEs to automate their 

55 APPLICATIONS
17 shortlisted
9 pipelines

START Facility
UGX 354,000,000

in reimbursable grants 

SMEs own contributions
UGX 259,335,600

58%

42%

PROGRESS TO DATE
ISSUED TWO CALLS FOR PROPOSALS MAY 2018 AND JULY 2019

1st Call for Proposal

342  proposals 
49 longlisted
17 shortlisted
6 pipeline projects
293 rejected

2nd Call for Proposal

143 proposals
24 repeat applications
100 longlisted
75 shortlisted
43 rejected
26 pipeline projects

Due diligence visits to 92 SMEs
General business development support to over 100 SMEs
Pre-investment business development support to 61 SMEs
including 4 cooperatives

37 women trained

28% 62%
93 men trained

Support to Agricultural Revital-
ization and Transformation 
(START) whose objective is to 
improve access to finance for 
SMEs engaged in agricultural 
value addition through a 
dedicated facility for business 
development services and 
blended finance. Jointly 
implemented with United 
Nations Capital Development 
Fund (UNCDF) & Uganda 
Development Bank Limited 
(UDBL)



PSFU Annual Report 2019/2019

1
Window 1
Formal Sector 
Support to 
Companies

This window targets skilling company employees, their 
suppliers and subcontractors to enhance their produc-
tivity, competitiveness and profitability.

Summary of achievements To Date:

157 grants awarded to companies in support 
of skilling their employees in modern or 
advance technical trades in order to meet 
international standards and competitions

Three calls for applications made; 
the third in February 2020

157
Grants

353
ORGS

30 have 
completed their 
skills projects.

32 grantees 
awarded had 
challenges and 
their grants 
differed.

28 awaiting 
signing of their 
agreements to 
commence 
implementation.

67 are 
on-going

30 67

32
28

2
Window 2
Skills Support in the Informal 
Sector (Jua Khali)

This window prioritizes entities such as NGOs, CBOs, 
Associations, trade unions, cooperative in the 
informal sector (Jua Khali). These bodies are both 
the target groups, and beneficiaries for the skills 
interventions.

Summary of achievements To Date:

Summary of achievements under this window:

A total of US$ 1,390,762 was disbursed in 
the last 6 months with a cumulative
disbursement of US$ 4,694,988 by end of 
financial year 2019/20.

353 organizations received grants to skill their 
members and other community members in 
various skills and trades. Additionally, 161 
organizations were awarded grants, signing of 
contracts and disbursement of funds expected 
end of August 2020.

Over 40,743 individuals have been 
involved in the skilling activities. Of these, 
47% (27,039/40,747) are women, mostly 
engaged in the agricultural and cra�s 
cottage related activities. Youth account for 
27% and are mainly engaged in welding, 
metal fabrication, leather products making.

27,011 trainees/beneficiaries 
completed the skilling program 
in various skills program, 
majority in the agricultural 
related skills.

Over 1700 trainees assessed and awarded 
certificates by Directorate of Industrial Training 
(DIT) under Ministry of Education. The DIT 
assessment requires that trainers ensure quality 
skilling and uniformity across the sectors. The 
assessment presents an opportunity for 
trainees with no prior formal education to gain 
recognized certificates. Some beneficiaries have 
secured jobs using the DIT certificates.

The beneficiary organizations (grantees) are 
spread in 60% of the districts in Uganda. 
Majority of them are in Kampala (38.8%) and 
Wakiso (21%) districts. SDF took note of this 
disparity, in call 3 to reach districts that had 
never received any grant. Therefore, 14 new 
districts will benefit, including Budaka, Bukwo, 
Bundibugyo, Buyende, Ibanda, Kagadi, Kazo, 
Kyankwanzi, Madi- Okollo, Manafwa, Maracha, 
Moroto, Rubiriizi and Sironko.

3

161

3
Window 3

Innovative training.

Window 3 deals with innovative skills training of private 
and autonomous public training institutions, interested in 
developing new innovative models, new training concepts 
and new training programs in response to identified need. 
The training must be relevant to the labour market and 
able to attract reasonable number of qualified partici-
pants, with likelihood to contribute to the country’s 
economic development. Technology is dynamic and 
therefore the development of innovative training 
curricula will help graduates to have skills matching with 
industry demands.

Eight (8) grantees received funds; including 3 
public training institutions, 3 private training 
institutions, one in the Agriculture manufac-
turing and one construction Company. The 
innovative training initiatives aim at realizing 
international standards and certifications.

851 trainees completed training; their 
capacity enhanced in various areas of training 
and capacities of 584 trainers enhanced.

Bio fertilizer – a product of Black Soldier Fly 
(BSFL) lavae by Uganda Martyrs University, as 
an alternative livestock feed. Rearing and 
stocking up of the larvae are ongoing.

2 CNC technology machines at Kabasanda 
Technical Institute and Datamine Technical 
Business School purchased from 
AMATROL USA to boost the innovative 
technical training,Technical Education 
Learning Systems (TELS).

2 fully fledged training mobile units purchased 
to enhance Q-Training capacity. The capacity 
acquired facilitated wining a contract under 
Total E&P to train and certify 75 youth in 2G & 
3G welding with OPITO and ECTIB

Manuals for catfish juvenile production 
systems, aquaponics, and pond-based 
aquaculture and fish value addition 
developed.

4.6M
$$

1.39M in 6 Months

2019/20

47%
women

53%
men

40k

8

27K

851

1700
Trainees
Certified

14
New
Districts
to benefit

SKILLS 
DEVELOPMENT 
FACILITY
Progress to Date
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Description and Performance of the CEDP
CEDP is financed by World Bank - IDA credit 5269 UG in the amount of SDR 66.1 million equivalent to US$100 million and 
US$2.5 million from Government of Uganda (GoU). 
The IDA credit was approved on May 9, 2013 and became effective on June 6, 2014. The Project Development Objective of 
CEDP is to improve the competitiveness of enterprises in Uganda by providing support for: 
(i) the implementation of business environment reforms, including land administration reform; and 
(ii) the development of priority productive and service sectors. 

The Components of the project are:
a)   Component 1: Land Administration Reform 
b)   Component 2: Business Registration and Licensing Reforms 
c)   Component 3: Tourism Competitiveness Development. 
d)   Component 4: Matching Grant Facility 
e)   Component 5: Project Implementation 

1

2

Major Outputs of CEDP: The Project has delivered the following major outputs:

•10 New Ministry of Lands Zonal Offices (MZOs) in Luwero, Mityana, Mukono, Mpigi, Wakiso, Moroto, Soroti, Tororo, Kabale and Rukungiri
• A multipurpose hall and girls’ Dormitory for the Institute of Surveys and Land Management (ISLM) in Entebbe. 
• Installation of an Enhanced Version of the Land Information System (LIS) in 21 MZOs: Arua, Gulu, Lira, Mbale, Jinja, Masindi, Kibaale, 
Kabarole, Mbarara, Masaka, KCCA and the new 10 MZOs. It now takes a person one day to search for a title compared to 50 days in 2010 and 
it takes 3 days to process a mortgage compared to 28 days in 2010.
• Systematic Land Adjudication and Certification (SLAAC) has been undertaken. A total of   606 Community Land Association (CLAs) have 
been formed across 13 districts: Kaabong, Kotido, Moroto, Napak, Amudat, Kakumiro, Buliisa, Agago, Nwoya, Mubende, Kabale, Kibale and 
Kayunga. 20,883 parcels have been mapped with total average area of 16,236.3 ha for 20,294 households. 
• Development of the National Physical Development Plan, the first one of its kind for the Country, which will guide all envisaged develop-
ments.
• The production of base maps for entire country, last developed in 1966. The base maps will support timeliness and quality of land survey 
and valuation functions.
• Construction of the Uganda Business Facilitation Centre (UBFC) a 16 level  offices block on plot 1 Baskerville Avenue, Kololo, Kampala that 
will house three Government institutions: Uganda Investment Authority; Uganda Registration Services Bureau; Capital Markets Authority  and 
with a floor for the Government One Stop Centre.
• Streamlined systems, processes and procedures for Business Registration and Licensing Reforms. 
• Construction of a 3 Star Application/ Training Hotel for the Uganda Hotel and Tourism Institute (UHTTI) – Jinja and
• Supported tourism Product Development, Packaging, Marketing and Promotion. The project supported engagement of three destination 
marketing firms in UK, USA and Europe and also supported the development of MICE policy and strategy. 
• Supported 312 Micro, Small and Medium Enterprises (MSMEs) in the selected priority sectors of Agribusiness, ICT, Tourism and Fisheries 
with USD$2.8million (95%) of the total allocation already disbursed.
• 288,000 direct beneficiaries under MGF out of which 51% are females.
• 2,640 new jobs were created by the benefitting MSMEs a 27% increase from 7,109 in 2010 to 9,749 in 2019.
• Sales for supported enterprises increased by 18% from US$ 140M (2010) to US$165M (2019); exports value increased by 11%from US$ 
132M (2010) to US$146M (2019).
• There has been an increase in Non-Tax revenue (NTR) collection as a direct result of design and installation of the LIS. The annual non-tax 
revenue collections under   MLHUD increased from US$ 10.2million in 2012/13 to US$ 37.4million in 2018/19.  Cumulatively MLHUD has 
collected US$ 168million in NTR from 2012/13, to FY 2018/19, which is more than the US$ 100 million loan secured under the project.  It is 
important to note that the measures leading to this performance need to be consolidated, scaled up and made sustainable. 

4

CEDP has achieved the following results. The project has contributed to following: 

• Reducing the number of days to register land from 52 in 2010 to 20 in 2020; 
• Reducing days to register a business from 33 days in 2010 to 1 day in 2020 and decreasing the cost to register a  business (as a percent of 
income per capita) from 76.7 percent in 2010 to 41% percent in 2020; 
• Increasing tourism arrivals from 945,000 in 2010 to 1,505,000  in 2019; 
• Increasing tourism sector employment from 225,300 in 2010 to 605,000 in 2019; 
• Increasing exports of non-traditional products which is 11 percent (vis-à-vis target of 10 percent); and 
• Benefiting 288,000 direct project beneficiaries (vis-à-vis a target of 350,000) and (51 percent female vis-à-vis a target of 18 percent).  

5

The Project has progressed well and overall 
Project Development Objective (PDO) and 
implementation are rated satisfactory. This rating 
is reflected in the progress towards attainment of 
the PDO indicators and the sustained improve-
ment in the implementation of some of the key 
activities in some components.

3
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It is my pleasure to welcome our esteemed 
members to this 24th Annual General Meet-
ing and to appreciate your continued com-
mitment to the Foundation. 

All our stakeholders in Government, the civil 
society and the development partners have 
been extremely supportive in the delivery of 
PSFU mandate and on behalf of manage-
ment I extend our sincere appreciation to 
everyone for this gesture. Our pledge and 
commitment is that as secretariat we will 
double our effort in delivering member 
services and ensuring that our members 
continue to find value in PSFU.

PSFU has grown vastly in size and mandate. 
To date, our membership is well beyond 245 
with 100% retention rate, all vying to increase 
their capacity to compete with particular 
attention to increased investment in social 
capital and the environment. 
We are working with the MasterCard foun-
dation as well as the EU, World Bank and the 
United Nations to drive agenda 2030 on 
sustainable development and the private 
sector is expected to play a pivotal role.

EXECUTIVE DIRECTOR’S
MESSAGE

Mr. Gideon Badagawa
Executive Director, PSFU

We commit to continue building 
more partnerships with devel-
opment partners & agencies 
(local & international) to con-
tribute to competitive & sustain-
able private sector develop-
ment. We further commit to 
engage and involve all our 
members in these partnerships.

Finally, I recognize the Govern-
ment of Uganda & all Develop-
ment Partners who have sup-
ported our engagements & 
initiatives towards private 
sector development in Uganda. 

This year has been a very challenging busi-
ness year punctuated with several upheav-
als, some of which have had extreme adverse 
effects on the business environment.  I want 
to thank all our members for coming out to 
work with us in negotiating a stimulus pack-
age for business and the economy. I want to 
urge our members and the entire private 
sector to persevere and endure all these 
calamities in the pursuit of a vibrant and 
competitive economy.

This year, PSFU adopted a new 5 year strate-
gic plan with special attention on strengthen-
ing our institutional capacity for the better-
ment of our members, as well as promote 
sustainable partnerships.

Gideon Badagawa
Executive Director

UN Agenda 
2030
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PSFU MANAGEMENT TEAM

Gideon Badagawa
Executive Director

 Francis Kisirinya
Deputy Executive Director

Kathryn Lindoha-Musoke
PR & Communications 

Manager

Allan Ssenyondwa
Project Manager CERRRP

Eng. Godfrey Sebugwawo
Director ERT

 Husnah Natukunda 
HR & Results Director

Helen Awidi
Director, Finance

Ruth B. Musoke
 Head Skills Development Facility

Daniel Kisekka
 Project Manager 

START Facility

John-Marie Kyewalabye
 Project Coordinator CEDP

Ronny Mulongo
 Manager Private Sector 

Development

Daniel Ojiambo
Project Manager SUPPL_F

Apollo Muyanja Mbaziira 
Project Director 

Young Africa Works

Hope Jemimah Kasimbazi
PA to the Executive 

Director/Outreach & 
Partnership Officer
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PICTORIAL

Ms. Julian Omalla PSFU Board 
member of the trade sector 
appreciates UCC (exhibitor) 
during the 2019 trade expo

Exhibitors receive awards during the 2019 trade expo

PSFU launch of Tugobe Corona Campaign in October 2020

PSFU stakeholder engagement with the construction sector members

PSFU Executive Director and Sarah Kagingo during the 
Tugobe Corona Campaign in October 2020
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Chairman Hon Elly Karuhanga together with Rt Hon Prime Ministers PSFU Board 
members and other delegates during the EU Uganda Business Forum in March 2020

PSFU Board members meet with RT Hon Prime Minister in March 2020

Gideon Badagawa Executive Director meets Turkish 
Ambassador to establish relations to promote trade 
and partnerships for our members

Hon Amelia Kyambadde Minister of Trade 
signs as a member on the SB4U platform.

PICTORIAL

Construction of the Uganda 
Business Facilitation Centre 
(UBFC) managed by CEDP. This 
is a 16 level offices block on plot 1 
Baskerville Avenue, Kololo.
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PICTORIAL

Francis Kisirinya Deputy Executive Director PSFU presents to the 
Logistics sector members the Lead Firm Structure approach

PSFU trains community leaders under the 
UNDP spotlight initiative on GBV & VAWG

Brian Natwijuka - Robran Holdings 
Limited checking quality of 
recently prepared silage

Progress on the construction of the Uganda Hotel and 
Tourism Training Institute (UHTTI)
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PICTORIAL

Hon. Namayanja taking farmer group 
members around her farm - Kande 
Livestock Farm - Nakaseke. Feedlot set up

Brian and Eric briefing members of farmer 
groups on pasture production in Masindi at 
Kaann demonstration farm.

Kisongwa ranching scheme in Mubende district 
operates a motorized baler for making hay as 
part of supplementary feeds for farm animals.

Members of one of the farmer groups in Kibaale attending 
an orientation meeting under the SUPP_L project.



















































PSFU was founded on 24th August 1995 to represent the interests of 
the Business Community and the Private Sector as the Apex body in 
Uganda. Besides, PSFU is a member-based organization with its 
membership drawn from business associations, corporate bodies 
and the major public sector agencies that support private sector 
growth

In the 25 years of existence, PSFU has increased membership from 11 
in 1995 to over 240 today and recognized by Government of 
Uganda, other stakeholders as the apex body of the business com-
munity and Private Sector in Uganda. PSFU has grown to become 
the main platform for dialogue with both development partners and 
Government and has a very strong advocacy position.

PSFU celebrating 25 years under the theme: 
“Championing sustainable and inclusive Private Sector/ Business 
growth” On the following pages is our Journey through the 25 years.

Our Journey

YEARS



a)   The PSFU was formed in response to the need to improve the 
operating environment for private businesses in Uganda. 
Membership has grown from 13 associations in 1995 to over
242 business associations, professional bodies, corporate and 
support institutions from the public sector. 24th August 1995 Private 
Sector Foundation Uganda was incorporated as a legal entity.

a)   August 1996, PSFU was tasked to provide inputs for the proposed 
third Structural Adjustment Credit (SAC III) before an agreement 
was signed. In order for Uganda to gain the utmost benefit from SAC 
III, it was felt imperative that the achievements and problems of SAC 
I and SAC II, be reviewed to avoid the mistakes and inadequacies of 
the past loan agreements.

b)   The Business Uganda Development Scheme (BUDS) was devel-
oped as a component of the Private Sector Competitiveness Project 
(PSCP) to accelerate the injection of know- how and expertise into 
private firms registered in Uganda. BUDS started in September 1996, 
completed its allocation of its grant pool of funds in December 2000 
and completed all disbursements and activities in June 2001.

b)   PSFU implemented the Uganda Private Sector Competitive 
Project (PSCP) a U$12.3m a project funded by the Government 
of Uganda through a loan from the World Bank.

PSFU supported Federation of Uganda Employers to commission a 
national survey to gather and analyse employers ‘views regarding 
an affordable and sustainable minimum wage, in light of the 
proposed basic minimum wage of UGX 65,000= by the Minimum 
Wages Advisory Board, 1995.

EVENTYEAR

a)   The Tax Appeals Tribunal was inaugurated on 21 September 
1998; PSFU participated in the drafting of the rules, regulations and 
procedures.

a)   PSFU received a grant from USAID on Information Technology (IT) 
Business Improvement Grant (BIG) it was a collaborative initiative 
between PSFU and USAID designed to assist Ugandans small and 
Medium sized business to become more productive and competitive in 
both local and global markets by using Information Technology to 
improve sales and business-related problems``

PSCP

0-15 YEARS OF EXCELLENCE

SAC III

BUDS

Shs

1996

1997

1998

1999

1995



a)  March 2000 PSFU launched the WTO Trade Policy Capacity Building 
Project funded by USAID and spearheaded by PSF in partnership with the 
Ministry of Tourism, Trade and Industry (MTTI).

b)  MOU was signed between the Ministry of Finance, Economic, Planning 
and Development, and PSFU for European Union support to facilitate the 
acquisition of know-how by the Micro Small Enterprises through the BUDS 
scheme. BUDS-SSE.

c)  The Ministry of Tourism, Trade and Industry identified PSFU to put in 
place an ad hoc committee to consider and put in place statutory 
requirements to enable the Government benefit in African Growth and 
Opportunity Act (AGOA).

a)   The AGOA national implementation committee was established in 
early 2001, PSFU, UIA and the Ministry of Tourism, Trade & Industry were 
members of the committee that drafted the legal instruments and the 
institutional and regulatory framework.

b)   March 2001 based on record established in managing and account-
ing for funds under the first BUDS a similar project was attracted by the 
European Union to provide similar facilitation to small enterprises and 
groups. Business Uganda Development Scheme-Support for small 
Enterprise (BUDS-SSE) was a cost-share grants scheme it was to support 
the injection of the expertise and specialized knowledge into privately 
owned Ugandan business in all sectors. 

c)  The PSFU Participated and managed the Global 2001 SMART partner-
ship international dialogue at Munyonyo. The dialogue was recognized as 
the most well attended, and the PSFU provided itself as a capable event 
manager.

d)  The BUDS component funded by the World Bank came to a successful 
close. The scheme disbursed grants funds almost totalling to 
US$3,000,000 and over 20,000 companies and groups benefited, this 
included the Manufacturing, Agricultural and the service sectors. It was 
one of the achievements PSFU got in which Government for the first time 
in history gave a grant of US$19.5 to the PSF to develop the private sector 
in Uganda.

e) In October 2001, PSFU started working on the Coffee Development 
Strategy because there was need to add value and adopt to compete at 
the international level.

f)    In November 2001, the Private Sector Foundation Uganda hosted a 
luncheon in honour of Uganda’s representatives to the East African 
Legislative Assembly (EALA).

g)   PSF participated in the development of the Marketing and Agro-Pro-
cessing Strategy (MAPS).

2000

2001

SMART

EVENTYEAR

$
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a)   PSF received an award from the President of the World Bank, an award 
for EXCELLENCE in recognition for the outstanding support and partnership 
to Uganda Poverty Reduction Support Credit (PRSC) for the year 2002

b)   Private Sector Foundation, together with the Uganda Coffee Develop-
ment Authority (UCDA), announced a new strategy that will increase the 
competitiveness of Uganda’s coffee sector. The objective was to support 
the design of a market-oriented coffee development strategy that cohe-
sively represents the diverse needs and vision of the sector.

c)   The training programme funded by USAID Support for Private Enter-
prise Expansion and Development (SPEED) project was for PSF to develop 
and offer quality institutional development services to its members and 
Uganda’s private sector organisations. The objective of the programme 
was to; strengthen capacities of member associations, guide formation 
and good governance of associations and prepare associations for the 
PSFU Accreditation. Designing Effective Service Programs and Revenue 
Generation, Fundraising and Sustainability).

d)   Managed a 10-year BUDS-ERT, Government of Uganda project and 
funded by the World Bank, which was aimed at developing commercially 
oriented; service delivery of energy and Information & Communication 
Technologies (ICTs) and small-scale renewable energy power generation 
by private enterprises. The project aimed at improving access to electrici-
ty in the rural areas, by providing subsidies for grid extensions or estab-
lishment of mini-grids.

e)   In 2002 with funding from the World Bank PSFU engaged a consultant 
(IMPACT Associate)to Assess Opportunities and Prospects for Uganda’s 
Fish Supply Chains. PSFU selected the sector as one of the pilot sectors for 
competitiveness enhancement because of the comparative advantage 
and high potential for growth through production and export. This study 
was intended to carry out an in-depth analysis of fish production/mar-
keting system for and subsequent reforms in order to support and help 
the private sector seize opportunities under the emerging markets in the 
short to medium while supporting initiatives for poverty reduction.

2002

EVENTYEAR
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a)   April 2003 Memorandum of Understanding between the UPTOP 
program management unit under the supervision of the Ministry of 
Tourism Trade and Industry and the PSFU. The operation targets the 
strengthening of the private sector and to participate in and contribute to 
relevant international trade issues and trade policy financed by the 
European Union through the European Development Fund.

b)   June 2003 – June 2006, PSFU implemented the Business Uganda 
Development Scheme Enterprise Development Support, BUDS-EDS a 50% 
cost-share grant. This was a three- year project funded by the European 
Commission under the STABEX 1990 funds.

c)   The PSFU hosts the ‘think tank’ sessions for the Presidential Economic 
Council (PEC).

d)   The PSFU participated in many Plan for Modernization of Agriculture 
(PMA) planning activities including the review of the PMA’s implementa-
tion, the development of the warehouse receipt system and the agricul-
ture commodities exchange initiatives, plus several commodity strategies 
(coffee, maize fish).

e)   The PSFU has been involved in the preparation of the Lake Victoria 
Environment Management Project II

f)   On 16th January 2003, PSFU launched the Strategic Growth Initiative 
(SGI). This saw the transition of PSFU from being a World Bank-funded 
Project to a membership-driven institution.

g)   In 2003 PSFU was asked by the Government to coordinate the revision 
of the Poverty Eradication Action Plan (PEAP).

h)   The Private Sector Foundation Uganda, in July 2003 was invited to 
participate in a consultative process to revise the Poverty eradication 
Action plan (PEAP) which was initially designed in 1997 and first revised in 
2001.

i)    The PSFU managed the BUDS-DED a Euro 60,000 pilot project funded 
by the DED a German program in Uganda. Its aim was to improve delivery 
of BDS particularly in the areas of skills development, financial manage-
ment and vocational training for SMEs.

j)   The PSFU was appointed as a lead agency for the implementation of 
the Global Fund to fight HIV/AIDS, TB and Malaria and it has handled the 
coordination of an alliance of participating organization, (UMA, NOTU, FUE 
and Mildmay Centre) under the Ministry of Health.

2003

EVENTYEAR
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a)  PSFU designed the Ignition Fund to support capacity building for members

b)  The PSFU was the main private sector partner with Government in the 
revived Medium Term Competitiveness Strategy, which was named the 
Uganda Public Private Partnership (UP3)

c)   The PSFU was also deeply involved in the review of the Government’s 
Strategic Export Programme and has continued to express concern over the 
results and future of this initative. 

d)   On 1st December 2004, PSFU gets a new Executive Director Mr. Gabriel 
Hatega.

a)   PSFU with support from the European Union and Uganda Programme on 
Trade Opportunities and Policy (UPTOP) was able to set up a Resource 
Centre for the PSFU members and other business stakeholders.

2005

2006

a)   In 2007, PSFU developed a Handbook of Corporate Governance best 
practice for the PSFU member organizations. The Institute of Corporate 
Governance of Uganda supported this development.

b)   In July 2004 PSFU was considered as a potential stakeholder to repre-
sent the private sector in National Environment Management Authority 
(NEMA)

c)  The Government of Uganda established the Presidential Investor Round 
Table (PIRT) a top-level business advisory council in September 2004. PSFU 
managed the funds and was represented at the PIRT Secretariat.

d)   In November 2007 Uganda hosted the Commonwealth Heads of Gov-
ernment Meeting, CHOGM. PSFU with the Chairmanship of the late Prof. 
James Mulwana, hosted the Commonwealth Business Forum (CBF) 2007.

a)   In April 2008 a new PSFU Board was elected

b)   September 2008, PSFU went into a grant agreement with USAID for 
Anti-Corruption threshold (ACT) program to Promote Private Sector 
Business Ethics. This is by; to strengthen the private sector in fighting 
against corruption, increased private sector participation in accountabili-
ty and ethical practices with effective recourse to public accountability 
institutions and enable the private sector associations to introduce codes 
of conduct for their members and introduce annual award based on 
good governance and business ethics.

c)   In 2008, PSFU with support under the USAID/ACT program was able to 
start the first award in Uganda to recognize private sector associations 
that have excelled.

2007

2008

EVENTYEAR
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d)   PSFU initiated the Business Association and Community Development 
Award (BACD) with the main purpose of promoting good governance, 
excellent association management and best leadership practices among 
member-based organisations/ business associations in
Uganda.

a)   In 2009 a contract for the provision of consultancy services between the 
Government of the Republic of Uganda represented by the Rural Electrifica-
tion Board and Private Sector Foundation Uganda represented by BUDS-ERT 
in relation to verification of Photo Voltaic Systems installed through the 
Photo Voltaic target market.

b)   In November 2009, commenced the Proudly Ugandan Campaign: 
This campaign was aimed at improving the awareness of the Uganda 
Products as quality items comparable to other international and regional 
products.

a)   HE, The President established the Presidential Economic Council to 
which the private sector was represented through four organisations; 
PSFU, UMA, UNFFE and the UNCCI

b)   PSFU managed the BUDS funded by the UK Department of Interna-
tional Development (DFID) from June 2010 to March 2015

c)   PSFU developed a Corporate Plan 2010-2013 with a theme ‘Enhancing 
Sustainability and Performance’.

a)   PSFU implemented the Business Uganda Development Scheme 
BUDS-DFID, which started 2011-2014 on behalf of the office of the Prime 
Minister and supported by the UKAID through the Department for Interna-
tional Development (DFID).

b)   Uganda entered into the COMESA Free Trade Area.

c)   Through the advocacy function, PSFU achieved the raising of the PAYE 
threshold from UGX 130,000 to UGX 235,000.

d)   Hon. Gerald Ssendaula Chairman of the PSFU then was elected the 
Chairman of the EABC

2008

EVENTYEAR

2009

2010

2011

a)   June 2012 PSFU signed an MOU with Johns Hopkins Bloomberg School of 
Public Health to invest funds in a Private Sector Health Common Fund 
(PSHCF) aimed at reducing malaria in Uganda through need-based inter-
ventions, which was tasked to develop and manage.

b)   PSFU with support and partnership with John Hopkins University took 
over the Young Professionals Program – G.O.L.D Program to empower new 
graduates with work readiness and career-related skills through 
face-to-face trainings and facilitating placements within PSFU organiza-
tions.

2012

PAYE
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c)   PSFU initiated the Private Sector Business Directory publication

d)   Government tasked PSFU to mobilize and lead the private sector in the 
celebrations to mark 50 years of independence. This is because of the 
confidence the Government has continued to lay in PSFU.

e)   In December 2012, PSFU signed a service contract with Agricultural Liveli-
hood Recovery Program (ALREP) a Government of Uganda agricultural recov-
ery initiative funded by the European Union that was operating within the 
framework of the Peace, Recovery and Development Plan (PRDP).

YEAR EVENT

a)   On 1st August 2013, PSFU signed the MOU with Board of Trade of the 
Kingdom of Thailand. Wishing to foster the development and diversification 
of commercial exchanges and economic cooperation on an equally mutu-
ally advantageous basis between members.

a)   PSFU received a performance-based grant in September 2014 from the 
USAID/Uganda Private Health Support Program to implement the Health as a 
Business (HaaB) program for one year

a)   Government accepted 78% of the PSFU proposal presented during the 
National Budget of FY2015/2016.

a.   Elections for the local EABC chapter were held after the demise of Mr. Kassime-
ar(RIP) and Mr. Mwine Jim was elected to replace him.
 
b.    Another MOU signed with the Confederation of Indian Industries (CII).

c.   With the Skill Development to Support the Oil & Gas Sector, PSFU working with the 
Chamber of Mines and Petroleum and other stakeholders called sector meetings to 
assess private sector capacities to support this value chain and take advantage of 
these heavy il value chain investments.

d.   PSFU has continued to work with other partners such as UIRI, UNBS UEPB and 
Faculty of food Science (MUK) to incubate firms and prepare them for the severe 
market conditions here and abroad. This is as a result of the established sectors 
and the grants we offer at the PFU.

2012

2013

2014

2015

2017

+
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2017

EVENTYEAR

e.  PSFU board grew to 19 members from the original members with the 
establishment of various categories and Sectors as approved at last 
year’s AGM.

f.    With the rebranding of PSFU, a new Logo and tagline were developed.

g.   With Membership Development and Capacity Building, Membership at 
the PSFU grew from 198 to 220. This was as a result of the benefit from 
trainings aimed at strengthening associations and enterprises in associa-
tion governance, financial management, audit and accountability market 
access and entry, budget analysis as well as policy management.

h.  PSFU trained over 4,000 business women across the country in manag-
ing personal finance, group lending and agronomic practices through the 
Cente Supa Woman programme.

i.   PSFU has continued to involve & support various members to engage 
with regulatory bodies such as KCCA, URA &URSB with the aim of dissemi-
nating regulatory services to MSMES.

j.   PSFU produces a semi-monthly e-Newsletter to update members and 
other stake holders on the foundation activities and our milestones as 
they unfold.

k. PSFU produces a business directory every year to help all stakeholders 
and mostly members establish business linkages, networks and partner-
ship.

l.  PSFU is in collaboration with European Union/UNCDF under the START 
programme and UDB to implement 5m Euro project one of the compo-
nents under the DINU is covering 33 districts.

m. Songhai Model, PSFU was exposed to an intensive agricultural produc-
tivity enhancement model developed by a Benin Prof. Fr. Nzamujo and 
popularized by UNDP & GoU. PSFU was invited to support and implement 
this model in Uganda.

n.  PSFU was invited by the OPM & the UNDP to join efforts to invest, train & 
build capacities for refugees & their host communities in Uganda.

o.  Over the year, PSFU managed five projects including; CEDP, SDF, 
BUDS-ERT, UCCSCEP (in collaboration with World Bank and GOU), HEST (in 
collaboration with ADB) and Early Steps programme (In collaboration with 
BVLF).

p.  PSFU in collaboration with UNDP, 41Uganda companies have signed on 
to the Gender Equality Seal (GES) and committed Uganda’s private sector 
to agenda 2030 on sustainability development.

q.  PSFU worked with MGLSD and UNICEF Uganda to implement the Public 
Private Partnership for child right policy the entrenchment of the child 
rights and Business Principles in company business agenda as well as 
mobilize an endowment fund for child support grants and adolescent 
girls’ scholarships.

220

19
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2018

EVENTYEAR

a.   PSFU in January 2018 officially launched its new identity. Following the 
rebrand, PSFU Strategic Plan was now largely focused not only on capacity 
building, training and policy advocacy but on a shared value and the deliv-
ery of social business.

b.   PSFU has been able to retain 100% of its fast-growing membership on 
account of this varied range of services & its membership has increased 
from 220 to 228.

c.    PSFU successfully presented proposals (Excise duty tax on mobile money 
transfers, additional tax on edible oil, WHT on agricultural produce and 
withholding VAT), to government and once implemented, the proposals 
would help standardization in the tax regime and curbing of illicit trade.

d.   PSFU negotiated partnership with UNDP worth USD 2.1 million aimed at 
supporting UNDP’s framework of engaging the private sector in delivering 
agenda 2030 on sustainable development. The programme is about effec-
tive delivery of the 17 SDGs by 2030.

e.   During the official visit of the Indian Prime Minister, PSFU and the CII 
organized a business forum at which a MOU was signed to promote south to 
south cooperation through Technology transfer, skills training, enhancing the 
use of ICT, health care investments etc.

f.     PSFU signed MOUs with Indian companies in the Health (Apollo-Norvik 
Hospitals) and ICT sectors. A$5m facility was secured and is being coordi-
nated by UDB to support acquisition of Agro-machinery and irrigation equip-
ment from India.

g.   Through the PSFU budget strategy formulation presented to government 
a number of critical business challenges including; the coffee bill, the local 
content bill, animal feeds bill, fisheries bill competition bill anti-counterfeit 
bill, and review of the NSSF Act to allow for long term savings.

h.   The NDC Country Support programme on climate Change which PSFU 
implemented in partnership with the Ministry of Water & Environment and 
drew support from the NPA & MFPED focused on delivering component 4 
(worth $84,000) i.e “Enhancing Private Sector Engagement in Climate 
Action”.

i.   PSFU signed a partnership with ZOCTU, an IT based Solutions Company 
whose mandate is focused on employment & service delivery solutions for 
the private sector.

j.      PSFU also collaborated with ENABEL the Belgian Government develop-
ment agency to hasten and increase skills among the citizens for the benefit 
of Uganda businesses. 

k.      PROJECT ACTIVITIES; Six projects have been on going including;
The CEDP is a $100m and 5 year GOU/ World Bank funded project with the 
ultimate objective to increase the number of jobs, grow house hold incomes 
increase export capacity. Implementation is on course and the project has 
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been rated satisfactory by the World Bank with annual unqualified audit 
reports since it started in 2015.

The SDF, The important element of the initiative is to facilitate collabora-
tion between training providers and industry to promote demand driven 
skills development with special attention in innovative modes of training.

UCCSCEP; A three-year World Bank funded project aims at expanding 
access to, and adopting cleaner and more efficient cooking solutions. It 
also has a Distribution Challenge Fund (DCF) that aims to facilitate local 
& international stove manufacture and distribute a minimum of 200,000 
improved stoves to rural areas.

BUDS-ERT III Is a 5 year GOU/ World Bank funded project that com-
menced in April 2016 with the ultimate objective is to increase access to 
electricity in rural areas. Grid & off-grid investments are being made to 
enhance energy access particularly to rural areas.

ADB-HEST Is a GOU & ADB funded project. PSFU was contracted by 
Ministry of Education & Sports to offer Technical support in setting up of 
the incubation centres. The support included working with the six public 
Universities and two-degree awarding institutions in identifying unique 
ideas.

PSFU signed a $84,000, one-year contract with the Global Network for 
improved Nutrition of Switzerland to manage funds for its project in 
Uganda implemented by the Ministry of Health.

START is a 84,000 euro, European Union project implemented by PSFU 
and expected to support agricultural activities across 33 districts in 
northern Uganda.

a.    PSFU was recognized for exemplary performance in promoting BUBU 
campaign during the BUBU Expo & Award ceremony.

b.   PSFU implemented and completed its three-year Strategic Plan to 
implement a sector model that has now improved and targeted service 
delivery to all members.

Achievements: - Job Creation & Innovation
•   PSFU is directly present in 88 districts with various BDS products
•   Internship placements for 1,500 students across 85 companies.
•   40,000 craftsmen & artisans have enrolled for skilling prog.
•   Worked with various universities to establish incubation centres

c.       PSFU engaged the relevant persons and ministries to discuss the 
closure of the border and its effects on Uganda’s economy particularly 
on industrialization and job creation.

2018
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d.    Performance of the board: -
•     Board is now constituted by sectors
•     All staff have been put on performance-based contracts.
•     Governance manuals have been developed/updated.
•     Board Charter has been developed
•     PSFU has successfully implemented 2 strategic plans
•     PSFU has demonstrated clean audit reports every year.
 
e.    Member development and Capacity Building
•     PSFU membership increased from 220 to 242
•     More than 80 business associations have trained in governance & 
accountability practices.
•     A needs assessment for members is done annually.
•     Membership retention remains at 100%
•     PSFU continues conducting member visits. 

f.   Policy Advocacy
•     National budget 2018/2019 had up to 82%of PSFU policy proposals taken 
up.
•     PSFU collaboration with TMEA has helped the Transport & Logistics Sector 
transition to a full-fledged platform which has among others developed a 
National Logistics Strategy.

g.    Business Related Legislation
Some of the policies, regulations and bills PSFU presented to GoU and have 
been assented to include; Finance Act 2019, Security Interest in Movable 
Property Act 2019, Cooperative Law2019 and Investment Code Act 2019.

•      Parliament passed Coffee Bill 2019, Landlord/Tenants Bill 2019.
National Geographical Indications Bill 2019, National Graduate Scheme Bill 
2019
•      PSFU has presented NSSF Amendment Bill 2019, Local Content Bill 2019, 
Counterfeits Bill etc. and are waiting Parliamentary decision
•      PSFU contributed to the development of the NDPIII.
•      PSFU continues to strengthen its footprint as the national focal point for 
EABC and COMESA Business Council (CBC).
•      During the COMESA source 21 in Nairobi, PSFU members’ products and 
services were promoted.

h.    Projects Attracted to PSFU
•    PSFU is partnering with the Master Card Foundation to create jobs and 
opportunities for the young people through the Young Africa Works (YAW) 
strategy
•   Cente SUPA Woman supported by Centenary Bank, a total of nearly 12,000 
SMEs largely driven by youths and women were trained in financial literacy, 
business planning, tax planning, procurement, market access and stand-
ardization.
•  The Gain Project, through collaboration with GAIN international, & indus-
tries have so far registered under the food fortification programme.

i.    Partnership negotiated
PSFU with Trade Mark East Africa (TMEA) signed a partnership agreement 
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worth USD 650,000 to support the PSFU National Logistics Platform.
•   PSFU in partnership with GAIN handed over WYD Iodine kits to 
UNBS; UIRI, NARO and Government Analytical laboratory to ensure 
that salt imported is checked to confirm its level of iodine.

j.   Continued collaboration

•   PSFU has now mirrored its 11 sector working groups with those in 
Government and increasingly involving its members in policy 
discussions and the budget process as it unfolds.
•   PSFU has continued to collaborate with the World Bank in imple-
menting a number of projects (CEDP, SDF, UCCSCEP & ERT 3
•   PSFU together with UNDP is implementing the spotlight initiative 
which aims at addressing issues of Gender Based Violence at the 
work place.
•   The GoU, PSFU and EU partnered to promote private sector 
investment in order to spur sustainable economic growth & decent 
jobs in line with the Africa-EU Alliance for sustainable investments 
and jobs.
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